
 

Employment Benefits @ General Informatics 

Competitive Salary, adjusted annually with annual review. 

100% HealthCare Employee Coverage Paid ($0 premium, $0 Deductable) 

Vision and Dental insurance 

HealthCare  - 25% Family Premium Share Paid by Company  

$50,000 Life Insurance Paid by Company  

Worker’s Comp  

Qtly Performance Awards (Bonuses) 

Sales – Monthly Commission  

2 week PTO or Personal Time Off (Vacation/Sick/Personal) per Calendar year (Increases with Seniority) 

SEP IRA (in-lieu of 401k) 

Phone Allowance (Field Technicians) 

Monthly Gym allowance 

Flex Hour program  

Company Vehicle /Travel allowance 

Company provided shirts 

Free Snacks and Drinks in Office  

Licensed Software for home use 

All paid- company Social/family events (six) per year 

Access to LSU facilities for personal use (Rec-Center, Day Care, Golf, Faculty Club etc.) (for a 

discounted fee). 

Certificate Exams and Study Material – paid by Company  

Cisco and Microsoft Lab for training - including MSDN and Technet 

Up to $3000/yr available in association with SBED for qualified training  

Up to $10,000 interest free loan for first time purchase of house (after 1 yr of employment)1 

 

                                                           
1
 Employee should be in good standing and a max of 3 employee loans at a given time 


